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ABSTRACT
In Japan, as mentioned in the "Fifth Basic Plan for Gender Equality™ (Cabinet

decision on December 25, 2020), a series of issues related to the women empowerment
are an urgent policy issue. At the same time, the relationship between corporate
performance, including labor productivity, and the women’s empowerment is a topic of
academic interest. This study estimates the causal effect of an increase in the ratio of
female board members (out of total board members) on labor productivity using a new
method that combines the control function approach and the instrumental variable method.
In addition, while the women’s empowerment and innovation have often been discussed
anecdotally in the context of the diversity, by constructing a unique data set that combines
the Japanese National Innovation Survey and information on corporate social
responsibility (CSR), this study examines the relationship between realization of product
innovation or business process innovation, and the women’s empowerment at the firm
level. This study reveals that an increase in the ratio of female board members enhances
labor productivity, and that the ratio of female board members is positively related to
propensity for business process innovation.



