MERBOEEEEICE T S EMRLLE
SRR B - SANBORMIZERT 7 — X T BORITIE =
E5

“HAEOF v V) 7BV THRE D X 5 RifEEHRI ATV 200" 2T 2 %
HINCERNINC BT 25BN GO EEIE (ZREH - 0EEH) oFEZMgHE L. i
DRANARFZFFICIKRICH > TR REBRAT I2EEFEHIDHZ2DDOD, HAICBII2EEL
MBI ZHEBIZOWTEZAOHIRER 2 Z e B TEZ. BRI, BOPEONETIRENON
5% & T Impact Factor % h-index 7% ¥ S EIVFHTEE 2 BT 2 DML ESTH D Z e o7
holz. £z, ZOIEERGHELT 57D ICE M DB R EBHEE STV A IHA S HER S
7=, M5, S EIOFEEOH P TIIHEIN DN TIE Reference Letter (HEfEE) OBEEMNEZ 5 12
T bfEZT.

25 LSRR, BN AMTGEE 2 % L CIISEOFHMEERS 7t —> a YHFITKELE
3 Z[REMED B N 2 D FHIHIE 2 3G 3 2 BRICIE—EOREBLIREL S TH B Z b, HENIERE
CEBN R AMTREEE X ZBICIE TR - a VBT B MR A >~ b AR B RN 2 I
BLIHIERGPEEICRD ZS5R I, REZRBTLIHDENZ 5.

A survey on the actual status of the recruitment guidelines for academic jobs
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ABSTRACT

We conducted a simple survey on the actual status of application requirements (required documents)
for research jobs with the aim of understanding “what indicators are currently emphasized in the career
development of researchers”.

Although there are some points to be noted, such as the fact that overseas job information is mainly
biased toward North America, we were able to obtain some knowledge about the actual situation in
Japan and overseas. Specifically, we found that many Japanese job offers emphasize evaluation indices
such as Impact Factor and h-index compared to overseas job offers. In addition, the tendency that
commercial article databases are specified to standardize the indexes was also confirmed. On the other
hand, in the scope of this survey, reference letters seem to be highly important in overseas calls.

These results are important in considering the domestic human resources market. (1) When consider-
ing the domestic human resource market, research evaluation indicators may have a significant impact
on promotion, etc., and a certain amount of attention should be paid when designing the research
evaluation system. (2) When considering the international flow of human resources such as brain
circulation, it is important to design a system that takes into account the possibility that the evaluation

points in promotion may differ.



