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The 2020 Survey of Japan Master’s Human Resource Profiling (JM-Pro)

National Institute of Science and Technology Policy (NISTEP), MEXT

ABSTRACT

“The 6th Science, Technology and Innovation Basic Plan” was approved by the cabinet on 26. March
2021. Excellent students have surrendered enrolling in the doctoral course due to concerns caused

by financial supports, career prospects, disappointing expectations for the educational and research
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environment, therefore the government is aimed to solve their concerns and increase the enrollment
rate of the graduate school. The enrollment rate of the doctoral course decreased from 16.7%
(FY2000) to 9.4% (FY2020).

The National Institute of Science and Technology Policy (NISTEP) has conducted the Japan Doctoral
Human Resource Profiling (JD-Pro) since FY2014. Moreover, in 2020 NISTEP started another
survey, the Japan Master’s Human Resource Profiling (JM-Pro), that provides data on the
characteristics of students in master’s course and 6™ year of six-year course at university.

This report reveals as follows: (1) The reasons for taking employment instead of going to the doctoral
course: they want to be independent; they want to get hired. (2) Under conditions of considering
going to the doctoral course are as following: expanding financial supports, improving terms of
employment for Ph.D. holders in the private sector, increase in employment of private sector. (3)
The government policies of the enrollment rate of going to the doctoral course from the views of
Master’s candidate are: paying salary in the doctoral course, improving the educational and research
environment for young researchers including students in the doctoral course, improving terms of

conditions for Ph.D. holders in the private sector.
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