MEL AMEHREIE 3 RBEE

XERIFE BRI -FWBCRMER £1HEARI LT

2F

NGB P - A /X —Ta ST, BHREdf - A /=2 ar O ThH O ) iR
b7 2020 41 A IZTHFZE Sy gl - B TP FEE SR G o r —V 2R EL ., R E T
HOSERX VT SAOFERE HIFL D,

— 7, FERRE O AN ET 2003 AR 18,232 A& —21Z, 2016 AEFEIZ 15,000 AZEID,
Z D% 2018 1T 14,903 NERABRICHY | 1l LR~ DOHEFOREEN RS TV 5,

B HAT - BRI JERT (NISTEP) 1, 18 LR R ~ O HEFZRTOMRDCTEEE H ORRER , F72,
BRSO IEO RIS Z R 75285 H B9, AL 26 422014 )05 M+ AR B BRR
2 ERL TWD, BLE, SR 24 FFEEQ2012 FEDIC H RO FRIEZE T L7z (LU TR T2012
Fas—h eV, ) | Rk 27 FEEE(2015 FEOIC H RO LR R AE T L7 (LA T 12015 4k
—h eV, ) ZXIRIC 2 DO —MAENEMIITRY, AFIca(2019 AL 2012 FFak
—hOIHFRFE T 6.5 4L 2015 ok — O HFREME T 3.5 FERRELEmLI-,

AR EETIE, HERBRE THEOREHEEL T, RFEDN 50%x B4, RIFEENK 25%ThH
ST Zl | KF5E K ORI FERE B AT D Jk > AT D 0 A~ D 2 EAL D FEO BT Z &
ERRBEERICEASN TOEEOFEITREZRICE S, fEENL L b KB
RSB I L TR W2 & BIEOAE R LR AR O L L BT L T DI5E 1, (LR O 2 &
K Ol « LB O & E L R o T2 2 e 7 BB LT,

3rd Report of “Japan Doctoral Human Resource Profiling (JD-Pro)”

National Institute of Science and Technology Policy (NISTEP), MEXT
ABSTRACT

“The comprehensive package to strengthen research capacity and support young researchers” was
approved by the cabinet in 2020, aiming for doctoral students to build diverse carrer pathway.

The number of doctoral course enrollments in Japan had peaked in FY 2003; falling below 15,000
in FY2010; being 14,903 in FY2018. Thus, it is said that any students have been reluctant to enter
docotral course.

The Japan Doctoral Human Resource Profiling (JD-Pro) is a survey conducted since FY2014 by
National Institute of Science and Technology Policy (NISTEP). JD-Pro collects educational history,

demographic charateristics, and postgurates plans.  Two series of cohort survey have been conducted
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for people who completed doctoral courses in Japanese graduate schools in FY2012 (hereinafter
referred to as “2012 cohort”) and in FY2015 (hereinafter referred to as “2015 cohort™). In 2019,
NISTEP conducts the 2012 cohort survey at 6.5 years after graduating the doctoral course and the
2015 cohort suvey at 3.5 years after graduating the doctoral course.

This report reveals several results as following: More than 50% of graduates are employed by
universities, and 50% of them have tenure positions: Approxmately 25% of respondents work in the
private sector, and half of them works in the large companies; besides their incomes are higher than
those in universities and publice insitutions:  Morover, in case of their work correlated well with their

studies in doctral course, they have high job satisfaction as well as good working condition.



