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ABSTRACT

Considering the importance of the problems of workers who graduated from doctoral courses in the
situations around the science and engineering professionals, the increasing desire of the people for the
achievement of workers who graduated from doctoral courses, and the increasing number of people who
have job experiences among the applicants for doctoral courses, this article investigates the effects from
doctoral courses of science, engineering and agriculture to the career makings of workers who graduated
from there. It investigate the minds of young workers who graduated from doctoral courses of science,
engineering and agriculture who worked for private companies, public research organizations and higher
educational institutes when this data was taken, with considering their age and whether they have job
experiences or not, which data 1st Policy-Oriented Research Group of National Institute of Science and

Technology Policy (NISTEP) in MEXT got through the research project called as Japan Doctoral



Human Resource Profile (JD-Pro). The very aim of this study is to contribute the development of the
Evidence Based Policy Making (EBPM) in the human resource policy through summarizing answer
results on the minds of the parties who had experiences in the doctoral courses.

Some of knowledges we got through this research are summarized as follow.

® There proved to be so many young workers, who had job experiences in private companies before
their entrance to doctoral courses, who made NO answers that they engage in the new different jobs
after they get back to their works from jobs which they did before their entrance to the doctoral
courses. Therefor it may be more important to improve the environment where they can take
advantage of their higher talents, and also to develop the educations in grand colleges which take
the fact of jobs in private companies into considerations.

® Since young workers, who work for private companies after their graduation from doctoral courses,
proved to tend to feel differently about satisfactions with some effects of educations in their
doctoral courses from those who work for public research organizations and higher educational
institutes, it may be needed that reformations of educations in grand colleges through taking into

account what the young graduates, who work for private companies, want.





