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International comparative study between UMETRICS in US and JGRAD in Japan
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ABSTRUCT

This report elaborates the seminar presentation by Dr. Bruce Weinberg of Department of
Economics, Ohio State University, taken placed in March 3, 2017 at the National Institute of
Science and Technology Policy (NISTEP). Speaking minutes are acknowledged by the
presenter. In addition, we analyze the similarities and differences between the Doctoral
Human Resources Database in Japan (JGRAD) and UMETRICS (Universities: Measuring
the Impacts of Research on Innovation, Competitiveness, and Science), based primarily
upon the presentation of this seminar. It should be noted that the opinions in this report are
the sole responsibility of the contributor(s) and do not necessarily reflect the official views of
NISTEP.



