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ABSTRACT

The aim of this report is to ascertain what sorts of changes are occurring in the work activities of university

and college faculty members. Analysis in this report makes use of individual data from the "Survey of Full-time
Equivalency Data at Universities and Colleges" (FTE Survey) conducted by the Ministry of Education, Culture,
Sports, Science and Technology in 2002, 2008 and 2013. Specifically, this study takes the data measurements
from six categories (“Research & development,” “Educational,” “Social service activities: those related to
R&D,” “Social service activities: those related to education,” “Social service activities: others [such as medical
treatment],” “‘Other activities related to duties [including clerical work in university]”), totals the data and then
conducts multifaceted analysis. The study attempts to analyze said data particularly in terms of type of
university, field of study, employment position, and university group (by share of scientific papers). It makes
clear the presence of variance between these categories in the level of change in faculty members’ work

activities.





