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ABSTRACT

This report aims at a drastic strengthening of the graduate education in the "4th Science and
Technology Basic Plan", and the main viewpoints in developing of researchers are
"Independence,” "Challenge,” "Convergence,” Internationality.” We carried out the JD-Pro (Japan
Doctoral Human Resource Profiling) examine to inspect these viewpoints. Also, we collected such
information as the situation when they were in doctoral courses, and the situation of the current
job. The subjects of the survey are those who completed the doctoral courses in FY2012, and the
number of the respondents was exceeded 5,000. This report shows its results.

The doctorate acquisition rate at the doctoral course completion was about 70%, but it was
exceeded 80% (one and a half year later) at the point of this investigation. Seniors and
post-doctoral researchers were in charge of teaching graduate students at the universities where
the shares of academic papers are higher. However, in this case, the doctor-course students do not
have any positive effects in terms of research performance. In the case of academia such as
universities, about 60% of people are hired on a temporary basis, and when we limit to course
students, science field and the first university group (more than 5% of domestic article shares), the
rate goes up to 80%.When it comes to people who are working in private companies, most of them



are working at big companies and they obtain high income. In addition, we examine a variety of
doctor's occupations and work satisfaction.

Furthermore, we figured out that (1) the half of students abroad returned to their home
country, (2) Japanese doctoral students who live in foreign countries are only 5%, (3) they are
often working as postdocs in the United States or Europe now, and (4) there are little differences
between man and woman in terms of permanent employment in academia.





