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ABSTRACT

At first, we compared "Japan Doctoral Human Resource Profiling, JD - Pro 2012" with official
statistics "Survey on Employment Trends" for characterizing of doctorates' entry path. Then we
clarified the attribute of the person who took each job entry path by descriptive statistics and probit
analysis of job entry path ratio. In addition, we used the wage rate and consciousness about work
(relevance between academic degree and work, satisfaction level with content of work, satisfaction
level with work treatment) as indicators to estimate the matching efficiency by entry path. Then we
assumed these as explanatory variables and examined the entry paths where the matching efficiency
is high by OLS analysis and ordered logit analysis. The most frequent pathway for doctor's job entry
is "introduction from supervisor or seniors”, which is about 40%. In addition, it was revealed that the
matching efficiency was significantly higher in “introduction from supervisor and seniors™ in all
indicators of wages and consciousness concerning work. The use of "university career center etc."
and "web site for job-seeking and newspaper media" is expected to expand the entry paths in the
future. The utilization of the career center was found to be surprisingly small as 3.9%, and in
comparison with "introduction from supervisor or seniors”, a significant negative coefficient was
estimated for degree of association between academic degree and work, and of satisfaction level
with work treatment. In addition, entering through "web site for job-seeking and newspaper media"
was often used as an entry path by foreign students who were considered to have less linkage with
supervising professors, etc., and this entry path was also often used when entering into private
companies, but job matching efficiency for this route was founded to be low on all indicators. In
order to expand the career paths for doctorates, it would be necessary to enhance the matching
efficiency in various entry paths.



